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Durand Primary School 

 
Equality Policy 

 
 

Introduction 
 
Our school’s mission statement talks of valuing the individuality of all our children. We are 
committed to giving all our children every opportunity to achieve the highest of standards. Within 
this ethos of achievement, we do not tolerate bullying or harassment of any kind. Pupils will be 
provided with the opportunity to experience, understand and celebrate diversity. We do this by 
taking account of pupils’ varied life experiences and needs. We offer a broad and balanced 
curriculum, and have high expectations for all children. The achievements, attitudes and well-
being of all our children matter. 

 
Commitment 
 
Durand Primary School is committed to supporting, developing and promoting equality and 
diversity in all of its practices and activities. It aims to establish an inclusive culture free from 
discrimination and based upon our values of dignity, tolerance and respect and recognises that 
everybody has different needs and requirements  

   

Under the Equality Act 2010 the school will work towards: 

1. Eliminating unlawful discrimination, harassment and victimisation and other conduct that is 
prohibited by the Equality Act 2010; 

2. Advancing equality of opportunity between people who share a relevant protected 
characteristic and those who do not; 

3. Fostering good relations between people who share a protected characteristic and those 
who do not; 

The act explains that having due regard for advancing equality involves: 
 

 Removing or minimising disadvantages suffered by people due to their protected 
characteristics. 

 

 Taking steps to meet the needs of people from protected groups where these are different 
from other people. 

 

 Encouraging people from protected groups to participate in public life or in other activities 
where their participation is disproportionately low. 

 
The Equality Act 2010 Act covers the following protected characteristics: 
 

 Age 

 Disability 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race - colour, nationality, ethnic or national origin, language 



 Religion and belief (including lack of belief) 

 Sex(gender) 

 Sexual orientation.  

 the school also respects the rights of Welsh speakers and learners (staff, pupils, and 
parents) to use the language as covered by the Welsh Language Measure 2011 

 
 

Who is Protected by this Policy. 
 
This policy protects the following people: 

 school governors,  

 pupils,   

 staff employed on a full time or part-time basis, 

 all permanent or temporary contracts,  

 agency staff  

 casual workers. 
 
 

Aims 

 The aim of this policy is to ensure that in carrying out its activities the School will have due 
regard to elimination of unlawful discrimination, harassment and victimisation. 
 

 The advancement of equality of opportunity, across all the activities of the school between 
different groups. 
 

 The encouragement of good relations between people of a diverse background. 
 

In the implementation of this policy the School will aim: 
 

 To develop and promote a culture of equality and diversity throughout the institution. 

 To develop and promote a culture of dignity, courtesy and respect. 

 To respect the human rights of all our pupils and staff. 

 To work to prevent all forms of unlawful discrimination and tackle barriers which could lead 
to unequal outcomes for identified groups of pupils and staff. 

 To deal with all forms of discrimination consistently and effectively. 

 To ensure that the Strategic Equality Plan influences and informs the ethos of the School. 
 

Objectives 
 
 We do not discriminate against anyone, be they staff, pupil, parent or visitor.  
 
 We promote the principle of fairness and justice for all through the education that we provide at 

Durand. 
 
 We seek to ensure that all pupils have equal access to the full range of educational opportunities 

provided by the school. 
 
 We constantly strive to remove any forms of indirect discrimination that may form barriers to 

learning for some groups. 
 
 We ensure that all recruitment, employment, promotion and training systems are fair to all, and 

provide opportunities for everyone. 
 



 We challenge personal prejudice and stereotypical views whenever they occur. 
 
 We value each pupil’s worth, we celebrate the individuality and cultural diversity of the community 

centred on our school, and we show respect for all individuals. 
 
 Through positive educational experiences, and support for each individual’s legitimate point of 

view, we aim to promote positive social attitudes, and respect for all. 
 

Teaching and Learning 
 
 We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 

personal achievement. To do this, teaching and learning will: 
 

 ensure equality of access for all pupils, and prepare them for life in a society of diverse 
cultures; 

 use materials that reflect a range of backgrounds, learning styles and linguistic needs; 

 challenge discrimination and stereotyping, and teach pupils how to recognise bias; 

 provide opportunities for pupils to maintain links with their own culture, while at the same time 
appreciating cultural diversity; 

 employ a range of styles, including collaborative learning, so that pupils can learn to value 
working together; 

 provide educational visits and extra-curricular activities that reflect all groupings among our 
pupils; 

 take account of the performance of all pupils when planning for future learning, and setting 
challenging targets. 

 
The school has equally high expectations of all pupils, and is dedicated to helping all pupils 
achieve the highest possible standards of achievement. 
 

Roles and Responsibilities 

All members of the school community are expected to behave with dignity, courtesy and respect 
and to act in a manner that does not unlawfully discriminate at all times. 

 

Role of Governing Body 
 

 To hold ultimate accountability for the Strategic Equality Policy. 

 To ensure that the school complies with the Equality Act 2010 and that this policy and its 
related procedures and action plans are implemented. 

 A designated member of the Governing Body has oversight of this policy and its 
implementation. 

 
Role of Headteacher 
 

 To provide leadership in the operation and implementation of the Equality Policy for pupils 
and staff. 

 To produce an Equality Delivery Plan in consultation with Staff, Pupils, Governors and 
Parents.  

 To ensure all staff are aware of their responsibilities under the equality Act 2010 and are 
given the appropriate training and support. 

 To take appropriate action in any case of unlawful discrimination. 

 To be the designated senior member of staff for the operation, management and 
coordination of all aspects of this policy and will be supported by the governing body in 
doing so. 



 To devise and recommend policies, procedures and action plans to ensure that all 
legislative requirements are met and best practice adopted. 

 To collect and review data in relation to the protected characteristics and the Welsh 
Language relating to pupils and staff. 

 To review policies and procedures in relation to compliance with the Equality Act 2010 and 
to make changes as appropriate. 

 To advise on the provision of appropriate equality training and awareness-raising in 
relation to all equal opportunities and diversity matters. 

 To ensure that all appointment panels are aware of this policy and give due regard when it 
comes to employment or training opportunities.  

 To ensure appropriate training for pupils, staff and governors on the Equality Act 2010 and 
any relevant equality and diversity issues. 

 To review the Strategic Equality Policy annually and advise the Governing Body of any 
matters with regard to the policy. 

 

Role of School Staff 
 

 To support the aims of the schools’ Equality Policy. 

 To encourage non-discriminatory practices and to report any incidences of behaviour that 
fail to comply with this policy. 

 All staff will ensure that pupils are treated fairly and with dignity and respect. 

 To undertake appropriate equality and diversity training. 

 
Role of Pupils 

 

 To support the aims of the Equality Policy. 

 To encourage non-discriminatory practices and to report any incidences of behaviour that 
fail to comply with this policy. 

 To be aware of equality and diversity issues. 

 To adopt the same principles when they are outside of school. 

 
Role of Parents/Carers 

 To support the aims of the Equality Policy. 

 To support the school in the promotion of the principles of dignity, courtesy and respect. 

 To encourage children and young people to promote the above principles outside of 
school. 

 

Training 
 

Equality Act 2010 and Equality and Diversity awareness raising and training will be provided for 
all staff as part of a structured training programme.  Information will be provided to all pupils in 
order to raise awareness of equality and diversity and the contents of this policy through the 
school PSE programme. 

 
Communication of this Policy  
 
This policy is available on the school’s website at www.durand.wales It will also be available in 
printed form from the school office.   
 

Confidentiality 
 
Any information disclosed to the School in relation to equality and diversity issues will be kept 
strictly confidential in accordance with legislative requirements. 

http://www.durand.wales/


 
Good Practice for Dealing with Discriminatory Incidents 
 
Any discriminatory incidents will follow the schools Bullying and Discrimination Prevention Policy. 
All incidents will be acknowledged, investigated and appropriate action taken. The school has a 
zero tolerance approach to all types of discriminatory behaviour and bullying. 
 

Monitoring and Evaluation. 
 
This policy will be monitored annually by the Headteacher. Statistics will be gathered to monitor 
equality across all aspects of the school’s processes and will be used to inform future practice as 
a part of the schools self - evaluation process. The school will also take into account evidence 
from Estyn Inspection findings and independent reviews.  
 

Review 
 
The Governing Body, in consultation with the Headteacher, the pupils, staff and parents/carers, 
will review this policy and the related action plan annually. 
 
 
Headteacher: 

 
 
 Chair of Governors: 
 
 

Date: 

 


